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Below is an optional table for your use in answering the last two bullets of instructions provided in the guide.
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	Who
	What
	Why
	How

	Who will want to know about the Coalition’s evaluations results?
	What will they want to know about the Coalition’s evaluation? 
	What will the Coalition want them to know about the evaluation results? 
	How will the Coalition provide them with this information? 

	For example: the Coalition, City Council, and/or DBHR.
	For example: updated data on long-term outcomes, process information on programs, etc.
	For example: for funding, support, and/or membership.
	For example: PBPS Coalition Survey report to be discussed with Coalition at November meeting.
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Appendix 2.  [bookmark: _Toc335143711][bookmark: _Toc335143890][bookmark: _Toc335749410][bookmark: _Toc335749540]List of Coalition Members
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Appendix 1.  [bookmark: _Ref335750728][bookmark: _Ref335750737][bookmark: _Toc335928432][bookmark: _Toc360456432][bookmark: _Toc360456538][bookmark: _GoBack]Logic Model	Comment by Mariani, Sarah E (DSHS/DBHR): In order to have the page orientation different for this section only, you must keep the “section break (next page) breaks in the document.  To view the formatting of the document click on the little paragraph mark ¶ on the Home tab.
A Microsoft PowerPoint template has been prepared for your use.  The templates can be found at www.theAthenaForum.org. You will copy and paste a picture of the complete logic model into your plan. 

To prepare your Logic Model use the template provided in PowerPoint.  Once you have completed your logic model follow these steps to cut and copy it to your Plan.
1. Within PowerPoint ‘select all’ (hold down control key and click the ‘A’ at same time).
2. Within PowerPoint ‘copy’ (hold down control key and click the ‘C’ at same time).
3. Open your Plan word document.
4. Put your curser where you want it to paste the image.
5. In the top left corner of the ‘home’ tab, click on the small down arrow under the paste function.  Select the icon that is the picture.
6. You will need to format the picture size so that it fits the screen.
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Appendix 2.  [bookmark: _Ref335905621][bookmark: _Toc359855981][bookmark: _Toc359856079][bookmark: _Toc359856400][bookmark: _Toc359856600][bookmark: _Toc359857093][bookmark: _Toc359859014][bookmark: _Toc359862559][bookmark: _Toc359862793][bookmark: _Toc360448731][bookmark: _Toc360449546][bookmark: _Toc360450248][bookmark: _Toc360450783][bookmark: _Toc360456433][bookmark: _Toc360456539]List of Coalition Members
	Sector
	Agency/Organization
	Coalition Representative Name

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	





Appendix 3.  [bookmark: _Toc335928434][bookmark: _Toc360456434][bookmark: _Toc360456540]Needs Assessment


Appendix 4.  [bookmark: _Toc359855982][bookmark: _Toc359856080][bookmark: _Toc359856401][bookmark: _Toc359856601][bookmark: _Toc359857094][bookmark: _Toc359859015][bookmark: _Toc359862560][bookmark: _Toc359862794][bookmark: _Toc360448732][bookmark: _Toc360449547][bookmark: _Toc360450249][bookmark: _Toc360450784][bookmark: _Toc360456435][bookmark: _Toc360456541]Community Survey Results 
Include a copy of the Community Survey Results in the Attachments of the Plan using report provided by DBHR.  The Coalition will receive this report following the administration of the community survey.  If you opt not to use the DBHR prepared Survey Monkey tool, please provide your report of data from your survey here.
[bookmark: _Ref336001992][bookmark: _Ref336002920][bookmark: _Ref336003320][bookmark: _Ref336003453][bookmark: _Ref336004243][bookmark: _Toc359855983][bookmark: _Toc359856081][bookmark: _Toc359856402][bookmark: _Toc359856602][bookmark: _Toc359857095][bookmark: _Toc359859016][bookmark: _Toc359862561][bookmark: _Toc359862795][bookmark: _Toc360448733][bookmark: _Toc360449548][bookmark: _Toc360450250][bookmark: _Toc360450785]

Appendix 5.  [bookmark: _Toc360456436][bookmark: _Toc360456542]Resources Assessment 
Appendix 6.  
Appendix 7.  [bookmark: _Toc360456437][bookmark: _Toc360456543]Action Plan 
 [Name] Coalition
Goal 1: (Should be same as stated in the narrative in the ‘Plan’ section)		
Objective 1.1: 	(Should be same as stated in the narrative in the ‘Plan’  section)	
Strategy 1.1.1: (Should be same as stated in the narrative in the ‘Plan’  section)	
	Activity/Program
	Brief Description
	When
	How
	Who
	Lead Organization
	Responsible 
Party (ies)

	Name of activity/program
	Briefly state the main purpose of the activity
	When will this take place? What is timeframe for this activity?
	How much? How often?
	Who is this service for? How many people impacted?
	Who is conducting?
	Who from the Coalition is making sure this gets done?

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	




[Coalition Name]
(back cover – consider adding logos of your members)
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Logic Model|

AMS Powerpoint template that has been prepared for your use; templates can be found at wwu.theAthenaForum.org. You will then need
to copy and paste a picture of the complete logic model into your plan. To prepare your Logic Model use the template provided in
PowerPoint. Once you have completed your logic model follow these steps to cut and copy it to your Plan.
1. Within PowerPoint ‘select all’ (hold down control key and click the ‘A’ at same time)
Within PowerPoint ‘copy’ (hold down control key and dlick the C’ at same time)
Open your Plan word document.
Put your curser where you want it to paste the image.
In the top left coner of the ‘home” tab click on the small down arrow under the paste function. Select the icon that is the picture]
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Logic Model|

AMS Powerpoint template that has been prepared for your use; templates can be found at wwu.theAthenaForum.org. You will then need
to copy and paste a picture of the complete logic model into your plan. To prepare your Logic Model use the template provided in
PowerPoint. Once you have completed your logic model follow these steps to cut and copy it to your Plan.
1. Within PowerPoint ‘select all’ (hold down control key and click the ‘A’ at same time)
Within PowerPoint ‘copy’ (hold down control key and dlick the C’ at same time)
Open your Plan word document.
Put your curser where you want it to paste the image.
In the top left coner of the ‘home” tab click on the small down arrow under the paste function. Select the icon that is the picture]
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